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Happy July!

We are beginning to reach the peak of the summer season. Millions
of U.S. workers are exposed to heat in their workplaces. Although
illness from exposure to heat is preventable, every year, thousands
become sick from occupational heat exposure, and some cases are
fatal. Most outdoor fatalities occur within the first few days of
working in warm or hot environments because the body needs to
build tolerance to the heat gradually.

As an employer, take extra measures to keep your employees cool
and hydrated. Make sure employees have access to cold water and
try to provide functioning fans or air conditioners, if possible.
Remember to stay informed of the symptoms of different heat-
related illness, such as heat stroke, heat exhaustion, heat cramps,
sunburn and heat rash. Below, you will find symptoms and solutions
for heat-related illnesses as advised by the CDC.

Our staff at AultComp wish you and your family a happy and safe
4th of July!

Sam Randazzo
Employer Liaison
330-830-4919 ext. 108
sam.r.1@aultcompmco.com
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BWC Updates



Ohio Governor Mike DeWine announced the Ohio

Bureau of Workers' Compensation (BWC) is deferring

the due date for employers to pay their June, July, and

August premium installments until September 1September 1.

Manager Tips

Coach Your Employees to
Improved Performance

Ask guiding tips. Open-
ended, guiding questions lead
to more detailed and thoughtful
answers, which lead to more
productive coaching
conversations.

Recognize what is going well. Coaching well requires a
balance of criticism and praise. If your coaching conversations
are only focused on what is not working and what the employee
has to do to change, then the employee will not be motivated.

Listen and empower. Coaching requires both encouragement
and empowerment. As a manager and leader, your job is to
build one-on-one relationships with employees that result in
improved performance.

Click HERE to read the full article.

OSHA National News Release

As More Businesses Reopen, Worker Safety and Health
Remains U.S. Department of Labor Priority

As more workplaces begin to reopen, the U.S. Department of Labor’s
Occupational Safety and Health Administration (OSHA) is reminding
employers that worker safety remains a priority amid both
coronavirus and common workplace hazards. 

In all phases of reopening, employers need to plan for potential
hazards related to the coronavirus, as well as those stemming from

https://www.bizlibrary.com/blog/leadership/7-coaching-tips-managers-leaders/


routine workplace processes. Employers should be aware that the
pandemic might increase employee stress, fatigue and distractions
and should consider these factors in planning their employees’ return
to work to ensure operations resume in a safe and healthful manner.
Employers should also carefully plan before attempting to increase
production or tasks to make up for downtime to avoid exposing
employees to additional safety and health hazards. 

As part of their reopening plans, OSHA recommends employers
provide workers with “refreshers” on safety and health training and
address maintenance issues they may have deferred during a
shutdown. Employers should also revisit and update standard
operating procedures and remember that exposures to hazards may
increase during shutdown and start-up periods. It is important for
employers to review and address process safety issues – including
stagnant or expired chemicals – as part of their reopening effort.
Employers also should remember that Section 11(c) of the
Occupational Safety and Health Act, 29 U.S.C. 660(c), prohibits
employers from retaliating against workers for raising concerns
about safety and health conditions.
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