
Welcome to October

Having an employee on disability due 
to a work-related injury can be a very 
costly and troublesome part of a workers’ 
compensation claim. A light duty job offer 
can be an effective way of returning an 
employee to work while he or she recovers 
from work-related injuries. Also, a light duty 
job offer can save employers significantly 
regarding management and claims costs. 
Under Ohio law under the administrative 
rules 4121-3-32, (A) (6) a light duty job offer 
must be made in good faith, be of suitable 
employment, and be within a “reasonable 
proximity” of the injured worker’s residence.

October is breast cancer awareness month. 
The staff at AultComp MCO supports this 
cause because breast cancer has personally 
affected many of us. Once again, the 
AultComp Striders will be participating in the 
Making Strides Against Breast Cancer event 
at Malone University on Sunday, October 
21. The staff 
at AultComp 
MCO is a proud 
supporter of 
the community 
and events like 
Making Strides 
Against Breast 
Cancer.
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Don’t learn safety by accident

Follow us on Facebook

http://main.acsevents.org/site/TR/MakingStridesAgainstBreastCancer/MSABCCY18NCR?team_id=2355479&pg=team&fr_id=89553
http://main.acsevents.org/site/TR/MakingStridesAgainstBreastCancer/MSABCCY18NCR?team_id=2355479&pg=team&fr_id=89553
https://www.facebook.com/AultCompMCO/
https://www.facebook.com/AultCompMCO/


BWC Classroom Training at the 
North Canton Office:

October 3 – 4: OSHA10: Industry 
Safety Basics (2 days) 
October 9: Electrical Basics (Only 
A.M.) 
October 29 – 30: Train the Trainer - 
Techniques for Safety

Location and contact information:

339 E. Maple St., North Canton, OH 
44720 

Phone: 800-644-6292

Register at www.bwclearningcenter.com

BWC Safety 

MANAGER TIPS

1. Say “thank you” often and mean 
it. As a manager, your words can be a 
compelling motivator for the rest of 
the team.

2. Let people stretch out. A common 
reason for morale drop is because 
of long hours, and sometimes this is 
unavoidable. Giving people autonomy 
over their schedule and how, or when, 
they complete their work is a great way 
to combat unfortunate situations.

3. Celebrate the smallest wins. It’s 
easy to allow the team to keep their 
heads down and keep chugging along. 
Celebrating the small wins can break 
up long, tiring stretches of working.

(Source: career growth)

Private and public employers are eligible for a 3 to 1 
matching grant. This means BWC gives $3 for every $1 the 
employer contributes. If interested, contact your local BWC 
service office or review the BWC safety grant web page.

Q: I had an employee that was stuck by a contaminated 
needle. Therefore, I sent the employee to a healthcare 
professional for a post-exposure medical evaluation. 
What does OSHA require that I provide to the healthcare 
professional?

A: OSHA requires the employer to provide the following 
information to the healthcare professional:

A copy of the OSHA 1910.1030 standard;

A description of the employee’s duties as they relate to the 
exposure incident;

Documentation of the route(s) and circumstances of the 
exposure;

The results of the source individual’s blood testing, if 
available; and

All medical records are relevant to the appropriate 
treatment of the employee, including vaccination status, 
which is the employer’s responsibility to maintain. 

(Source: Robin Watson, Ohio BWC)

When creating and extending a light duty offer, it is important to 
remember the following:

1.	 Examine the employee’s restrictions in detail and tailor the offer to 
conform to the actual restrictions;

2.	 Ensure the assigned job duties are actually within the restrictions, 
including the number of hours that can be worked per day and the 
number of days that can be worked in a week;

3.	 Confirm that light duty offers are updated each time new 
restrictions are received from the employee’s treating physician;

4.	 Clearly outline and specify what the proposed job duties will be 
and do not use language such as “any other duties that are within 
the claimant’s restrictions.” General offers will almost always be 
rejected by the Industrial Commission;

5.	 Ensure the claimant receives the light duty offer and that you have 
proof of receipt. Sending the offer via certified mail is often best for 
this reason.

6.	 Do not include vague or ambiguous language in the offer, and do 
not attempt a “one size fits all” approach to drafting your light duty 
offer letters.

Light Duty Job Offer Recommendations

https://www.bwc.ohio.gov/downloads/Brochureware/Directions/somapcanton.pdf
http://www.bwclearningcenter.com

