AultComp MCO’s Lifeline
Don’t learn safety by accident

June 2019

Welcome June 2019!
As the unofficial start of the summer season, this is a good time for employers to review and implement their
strategies to keep workers safe and healthy. Staying cool and hydrated is crucial to protect workers. That means
wearing cool clothing, drinking plenty of fluids, and keeping track of heat advisories. Heat can also increase the
risk of injuries due to sweaty palms, fogged-up safety glasses, and dizziness.
Heat stroke and heat exhaustion can be serious, even resulting in death. The greatest risk is posed to older
workers over the age of 65, as well as workers with pre-existing medical conditions, such as heart disease or
high blood pressure, are overweight or take medications that are affected by heat.
As always our team thanks you for choosing AultComp MCO to manage your Ohio Workers’ Compensation
claims.
Sam Randazzo
Employer Liaison
330-830-4919 ext. 108
sam.r.1@aultcompmco.com

American With Disabilities Act (ADA)
The Americans with Disabilities Act (ADA) applies to all employers who have
fifteen or more employees. Whether or not an injured worker is subject to
protection under the ADA after the workers’ compensation injury depends upon
the type of injury sustained and whether or not he has a permanent disability.
The definition of disability for workers’ compensation and the ADA is construed
differently by the laws and courts. Determining whether an individual who has a
workers’ compensation injury is also disabled under the provisions of the ADA can
sometimes be a difficult and confusing situation. Since the ADA is relatively new
and the courts are still interpreting this problem, it is wise to seek legal advice if in
doubt.
Generally speaking, an employer cannot refuse to hire an injured worker with a
disability if the worker can perform the essential functions of the job either with or
without reasonable accommodations. However, this does not mean the employer
has to keep the job open indefinitely. Company guidelines established before the
accident are generally very helpful.

(source workerscompensation.com)

BWC NEWS
Private employers participating in the Industry-Specific Safety Program (ISSP) for the July 1, 2018,
policy year have until June 30, 2019 to:
Complete loss prevention activities
Submit the Industry-Specific Safety Program Post on-site consultation survey (SH-29)
Employers participating in the Safety Council Rebate Program have until June 30, 2019, to complete
program requirements. See the Eligibility Requirements’ FY19 for additional information
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How to Achieve Effective Team
Management
1. Be transparent open and
consistent communication,
transparent and authentic
workplaces help employees
to feel secure in their positions.
Make all employees feel in the
loop, respected and valued.
2. Keep communicating, the basis
of a cooperative and productive
team is good communication.
3. Encourage collaboration,
make sure these different
skillsets are utilized by ensuring
everyone is aware of ongoing
projects.

BWC Classroom Training at the
North Canton Office:
June 6th: Measuring Safety Performance
June 17: First Aid in the Workplace
June 20: Thermal Stress
June 25: Safety for the Non-Safety Professional
Location and contact information:
339 E. Maple St., North Canton, OH 44720
Phone: 800-644-6292

Follow us on Facebook

Register at www.bwclearningcenter.com

