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Don’t Learn Safety by Accident!

Why should you encourage 
your employees to receive their 
annual flu vaccine? Flu viruses 
circulate at higher levels in the 
U.S population.  Flu season in 
the U.S. can begin as early as 
October and last as late as May. 
Getting an annual flu vaccine 
is the best way to reduce your 
risk of getting sick with flu and 
spreading it to others. When 
more people get vaccinated 
against flu, it spreads less 
quickly through a community. 
Source: U.S. Centers for Disease 
Control and Prevention. 
Protecting your employee 
staff inside the office is just 
as important. Included in this 
month's newsletter are tips 
on ergonomics and salary 
continuation.  Here are some 
important reminders regarding 
salary continuation.  

• You must notify BWC before the 
initial determination decision 
and Submit C-55 agreement
• You are not required to pay 
salary continuation if the injured 
worker misses seven or fewer 
days
• Notify BWC within 72 hours 
when you have discontinued 
payment of salary continuation
• Indemnity reserve will be 
suppressed, and only medical 
portion will have a reserve
We realize that workers’ 
compensation can be very 
confusing, but please know we 
are here to help. If you have any 
questions, please contact

Sam Randazzo AultComp 
Employer Liaison                    
330-830-4919 ext. 108.

Welcome to October!
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Management Tip*:
Tip 1: See something, say something.

To help build a safety culture in your workplace, empower your employees to speak up. Instill the 
motto “See something, say something” and review the methods in place to report concerns. Building 
an environment of open communication supports a safe workplace so that employees feel comfortable 
speaking up about unsafe practices and potential safety hazards. Encourage employees to speak directly 
with their supervisor, but also provide resources to report to HR or to do so anonymously.

Tip 2: Be consistent. 

To keep safety top of mind, hold regular meetings. It’s important to provide consistent training to give 
newer employees the resources they need to be safe on the job. Also, avoid complacency with seasoned 
employees with a refresher.

Tip 3: Encourage wellness.

Safety and wellness go hand-in-hand. Think of the last time you weren’t feeling well at work or didn’t 
get enough sleep the night before. More than likely you were not on your “A-game.” Taking care of our 
bodies by drinking plenty of water, eating a balanced diet, and staying active paves the way for happier 
employees and sets up employees to stay alert about safety on the job. In the unfortunate event, an 
employee is injured, a healthy lifestyle also promotes a quicker recovery. 

AultComp MCO 
is on Facebook!

* Information provided by: 
Ohio Safety Source

https://www.facebook.com/AultCompMCO


Safety Tip

Office Ergonomics Tips
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Follow these ten office ergonomics tips to help you avoid fatigue:

1)    Make sure that the weight of your arms is supported at all times. If your arms are not supported, the 
muscles of your neck and shoulders will be aching by the end of the day.

2)    Watch your head position, and try to keep the weight of your head directly above its base of support 
(neck). Don’t “crane” your head and neck forward.

3)    Don’t be a slouch! Slouching puts more pressure on the discs and vertebrae of your back. Use the 
lumbar support of your chair and avoid sitting in a way that places body weight more on one than on 
the other. Move your chair as close to your work as possible to avoid leaning and reaching. Make sure to 
“scoot” your chair in every time you sit down.

4)    The monitor should be placed directly in front of you, with the top no higher than eye level. The 
keyboard should be directly in front of the monitor, so you don’t have to turn your head and neck 
frequently.

5)    Talking on the phone with the phone receiver jammed between the neck and ear is terrible practice. 
You know that’s true, so don’t do it!

6)    The keyboard and the mouse should close enough to prevent excessive reaching which strains the 
shoulders and arms.

7)    Avoid eye strain by making sure that your monitor is not too close. It should be at least an arm’s 
length away.

8)    Take steps to control screen glare, and make sure that the monitor is not placed in front of a window 
or a bright background.

9)    You can rest your eyes periodically for several seconds by looking at objects at a distance to give your 
eyes a break.

10) The feet should not be dangling when you are seated. If your feet don’t comfortably reach the floor or 
there is pressure on the backs of your legs, use a footrest or lower the keyboard and chair.

Don't forget to follow us on Facebook & visit 
our new website AultCompMCO.com

http://www.facebook.com/aultcompmco
http://www.AultCompMCO.com
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What is salary continuation?
Salary continuation (wages in lieu of temporary total compensation) allows an employer of record (EOR) to pay an 
employee his or her regular full wages and benefits after a workplace injury or illness occurs.

The injured worker has the option to accept or reject payment of salary continuation unless there is a collective 
bargaining contract that states otherwise. If the injured worker rejects payment of salary continuation, BWC may pay 
temporary total compensation (TT). The EOR may pay the injured worker salary continuation until the EOR or injured 
worker terminates payment. At that time, BWC may pay TT, if appropriate.

If BWC finds, at any time, the EOR is not paying the injured worker’s regular full wages, BWC may begin paying 
TT if the injured worker has submitted a signed Request for Temporary Total Compensation (C-84) or equivalent 
information and supporting medical evidence. 

This fact sheet provides an overview of the injured worker and EOR responsibilities and rights related to salary 
continuation. This list is not all-inclusive.

The injured worker’s responsibilities and rights
o  You are not required to accept salary continuation in lieu of TT unless a collective bargaining contract states 

otherwise. 

o  You should not experience a break in service that impacts seniority or other benefits when your EOR pays salary 
continuation.

o  Your EOR cannot force you to use sick time over the same period that he or she pays salary continuation unless 
there is a collective bargaining contract that states otherwise.

The EOR’s responsibilities and rights
o  You must pay your injured worker a full paycheck on the next scheduled pay date after the injury or illness 

occurs. You cannot wait until BWC or the Industrial Commission of Ohio (IC) makes a determination. If you 
miss paying an injured worker on a scheduled pay date, you forfeit the right to pay salary continuation in the 
claim, and BWC may begin to pay TT if the injured worker has submitted a signed request for TT and supporting 
medical evidence. 

o  You may not wait until the injured worker has missed 14 consecutive days to pay the first seven days of disability. 
You must pay salary continuation when it is apparent the injured worker will miss eight or more days due to the 
work-related injury or illness. Payment of eight or more days of salary continuation indicates a lost-time claim.

o  You are not required to pay salary continuation if the injured worker misses seven or fewer days due to a work-
related injury or illness. If you pay salary continuation for less than eight days, the claim is a medical-only claim. 
If a medical-only claim subsequently becomes a lost-time claim and you wish to pay salary continuation, you 
must go back and pay all days at that time.

o If you wish to pay salary continuation, you must notify BWC prior to BWC issuing the initial determination 
decision. 

o  You cannot pay salary continuation once BWC has paid TT in a claim unless a collective bargaining contract 
requires you pay salary continuation.

o  You must report the injured worker’s earnings in writing. This earnings report must be for the 52 weeks prior to 
the date of injury – or whatever portion of that time the injured worker worked for your company. BWC uses this 
information to determine the full and average weekly wage in the claim.

Salary Continuation



o  You must submit a Salary Continuation Agreement (C-55) or equivalent information, signed by a representative 
of your company and the injured worker, for each period of salary continuation to be paid. This does not mean 
for each pay period but for each period of disability as identified on the C-55. You should base the end date of 
the payment of salary continuation on the expected period of disability as supported by medical documentation, 
not to exceed 45 days. Do not list “until return to work” or a vague future date on the form to avoid submitting 
additional C-55s. 

o  You should pay salary continuation only for periods of disability related to the allowed condition(s) in the claim. 
BWC encourages you to review medical documentation to confirm the injured worker remains off work for the 
allowed condition(s) and to determine if return to work (light duty) is possible.

o  Important note – If BWC discovers the injured worker continues to work other jobs, BWC will notify you. 

o  If the injured worker had more than one job at the time of the accident, you may choose to pay salary continuation 
for all of the injured worker’s lost wages or cover only your company’s portion of the injured worker’s lost 
wages. If you choose to cover only your company’s portion, BWC will pay TT to the injured worker when he 
or she submits supporting medical evidence and a signed request for TT.  The amount of TT paid and payment 
to the injured worker from your company will not exceed the TT maximum rate for the claim. BWC will set an 
indemnity reserve in the claim if we pay TT. However, you may choose to replace the earnings from the injured 
worker’s other job(s). 

o  You may pay an injured worker the wage he or she earned prior to the injury even if the worker returns to work  
in a different position and is receiving a lower wage due to work restrictions. 

o  You must notify BWC within 72 hours when you have discontinued the payment of salary continuation and/
or when the injured worker returns to work. Failure to do so may affect your eligibility to participate in salary 
continuation.

o  Under salary continuation, you, BWC or the IC may schedule an independent medical exam (IME). The IME 
addresses issues such as return-to-work capability, functional limitations/restrictions, vocational rehabilitation 
potential, maximum medical improvement (MMI) and appropriateness of current treatment. However, BWC or 
the IC does not schedule an IME for the sole purpose of determining the issue of MMI. A finding of MMI has 
no impact on payment of salary continuation. In addition, BWC does not view salary continuation as TT for 
scheduling a 90-day exam.

o  BWC does not authorize you to pay salary continuation in lieu of wage loss, permanent partial, permanent total, 
death awards or any other awards of compensation.

o  You cannot pay salary continuation to an injured worker who no longer works for your company.

o  The payment of salary continuation will no longer suppress the claim reserve for claims with a date of injury on 
or after Jan. 1, 2011.

o  You are eligible to pay salary continuation if you are participating in the deductible program, effective July 1, 
2012. However, you cannot pay salary continuation for claims with a date of injury prior to July 1, 2012, if you 
were enrolled in the deductible program. 

If you have questions regarding our salary continuation policy, contact your claims service specialist or employer 
services specialist at your local claims office, or call 1-800-644-6292.
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